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Registered address:
Nature of business (SIC):
Snapshot date:
Employee headcount:

Person responsib

52 Doogary Road, Omagh, Northern Ireland, BT79 0BQ

Manufacturing

5April 2019

250 t0 499 employees

Leslie Otterson (Group HR / H&S Manager)

Hourly pay gap

In this organisation, women earn £1for every £1 that men earn when
comparing median hourly pay. Their median hourly pay is 0% lower than

men’s.
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When comparing mean (average) hourly pay, women’s mean hourly pay is

3.3% lower than men’s.

Related content

Eight ways to understand your
organisation’s gender pay gap

Eour steps to developing.a gender pay gap
action plan

ions to close the gap
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The percentage of women in each pay quarter

In this organisation, women occupy 20% of the highest paid jobs and 17.7% of
the lowest paid jobs.
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Upper hourly pay quarter (highest paid)

20% 80%

Upper middle hourly pay quarter
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69.6%

Lower middle hourly pay quarter

19% 81%

Lower hourly pay quarter (lowest paid)

17.7% 82.3%

» About pay quarters

Bonus pay gap

Who received bonus pay

No bonuses were paid.




